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CBT | 1. Introduction
Welcome to the Qingyang County-Based Training for 2009. The content of the sessions is to provide you with a firm foundation in participatory teaching and learning methodology. The course has been designed to introduce you to a range of basic techniques allowing you to create a more interactive learning environment in your classroom. Each session will focus on a different element and attempt to demonstrate how it can be incorporated into your teaching.
1.1 What is Teaching? One definition says: ‘Teaching is the act of facilitating learning’. However, I would add that the learning needs to be effective and enjoyable. Remember – 

· There is no one right teaching style
· Your teaching style is an extension of your personality
· Good teachers work at being good and are constantly looking for ways to improve

· There are no teachers who don’t need to improve

· Not all techniques are effective in every situation or with every group, and
· A new approach should not be tried or rejected just because it is new
What is Learning? One might say learning is the act, process, or experience of gaining knowledge or skill. However, this sounds too clinical. I believe learning should be a rich, rewarding and enjoyable way to discover new things.  Remember - 
How effectively a student learns depends on the teacher – that is you!
1.2 VSO – Who are we?
· VSO is an international development charity



· VSO works through volunteers to fight global poverty and disadvantage


· Volunteers work with colleagues and communities to share skills and achieve positive change together
1.3 The New Curriculum places emphasis on six main areas of development:

1. Building skills-capacity (students in classrooms, teachers at all levels – for the good of individuals and society);
2. Critical thinking (students in classrooms, trainee teachers in pre- and in-service education);

3. Learning as a process (students, trainee and in-service teachers, society);

4. Autonomy (students, teachers);

5. Humanistic perspectives (students, society);

6. Formative as well as summative forms of evaluation (students’ self- and peer-evaluation techniques)

This training focuses mainly on points three and four and emphasises the need for learners to interact and participate to develop skills and knowledge more effectively.

1.4 Participatory Methods – What are they?
Interactive or participatory teaching and learning methods replicate the natural processes by which children learn behaviour. These include observation, modelling, and social interaction.

Listening to a teacher describe skills or read or lecture about them does not necessarily enable young people to master them. Skills are learned best when students have the opportunity to observe the skills being practiced and then use the skills themselves. Researchers argue that if young people can practise the skills in the safety of a classroom environment, it is much more likely that they will be prepared to use them in and outside of school. (UNESCO 2009).

Participatory teaching methods for building skills and influencing attitudes include the following:
	· practising life skills with others
	· debates
	· case studies

	· audio and visual activities
	· small groups
	· brainstorming

	· decision mapping or problem-solving
	· role play
	· educational games

	· demonstration and practice
	· story telling
	· class discussions


CBT | 2. Beliefs & Values

We all have our own beliefs and values

Beliefs are the assumptions we make about ourselves, about others in the world and about how we expect things to be. Beliefs are about how we think things really are, what we think is really true and what therefore expect as likely consequences that will follow from our behavior.

Values are the qualities we have as individuals or within a society e.g. family, wealth, honesty, co-operation, freedom, creativity, etc.
Many practices in education are the legacy of a previous time, of a mind set appropriate for a different era. Yet many of us have had our teaching practice shaped and patterned by our own experiences. We have a tendency to “do what was done to us” without consciously clarifying and making explicit our values and beliefs; without deliberately investigating the similarity between our practices and what we value and believe. When individuals can bring into the open the values and assumptions behind their thinking and actions, and an atmosphere of trust is developed, true dialogue can occur and an opportunity for collective learning can emerge.
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CBT | 3. Lesson Planning 1
Lesson planning is a THINKING activity
Lesson planning is an important stage in preparing to teach. Individual schools and teachers usually have a method which they prefer but is it an efficient method? Ask yourself these questions:
Why do I need to plan lessons? How do I plan lessons? Do I plan lessons alone or with others? How long should I spend planning lessons? How often should I plan lessons? Which lessons do I plan?
· A lesson plan can be a structured written document, a quick list of possible activities, a flow chart or a series of pictures, etc.
· It is a document which supports you and can be adapted and used the following year
· Good teachers are happy to deviate from the plan when necessary
· The key thing is that you think about the lesson from a variety of angles and decide the best way to teach it
CBT | 4. Learning Styles

A learning style is a way of learning. YOUR preferred learning style is the way in which YOU learn best. Three learning styles that are often identified in individuals are Visual, Auditory and Kinesthetic. Read about each of these learning styles to try to identify YOUR preferred learning style.

Are you a Visual Learner?

Visual Learners learn best when information is presented in a written language format or in another visual format such as pictures and diagrams. They learn best in classes in which teachers do a lot of writing at the blackboard, provide clear handouts, and make extensive use of computer presentations. Visual learners try to remember information by creating pictures in their mind. They take detailed written notes from textbooks.
Are you an Auditory Learner?

Auditory Learners learn best when information is presented in an auditory language format. They learn best in classes that emphasize teacher lectures and class discussion. Auditory Learners listen to audio tapes, read aloud or talk things out to gain better understanding.
Are you a Kinesthetic Learner?

Tactile/Kinesthetic Learners learn best in hands-on learning settings in which they can physically do something in order to learn about it. Kinesthetic Learners do well in classes where games are played, role play happens or something is made. When they have an actual object in your hands rather than a picture of the object or a verbal or written description of it.
VAK Learning Style Indicators

At the back of this book is a learning style indicator sheet. Completing it will help you to discover what type of learner you are. Maybe asking your students to complete a copy would give you a better idea of how they each learn? To complete, read each statement then tick A, B or C as it applies to you. When you have finished, add up each column. The column with the highest total indicates you have a strong tendency for that style of learning.

CBT | 5. Teaching with Resources

Using resources can add a more stimulating element to your lessons. Employing flash cards for example: a teacher can convey meaning without saying anything (a picture speaks a thousand words).
What resources can I use?

Toys

classroom
playground
photographs
worksheets
objects
pictures
flash
cards
students

colleagues
posters
clothing
music
teacher’s personality
labels
etc.
CBT | 6. Motivation
How do I motivate my students?

Students can be motivated in many ways. Two widely effective ways are via the school environment – displays and incentives – rewards. 

	Displays
	Rewards

	Posters, keywords/phrases, student scores/results, interesting facts, books, information leaflets, students’ work, objects of interest, student profiles, photographs, etc.
	Students photograph in school reception, letters of commendation to parents, prizes, educational visits, opportunities for students to improve their school (suggestions), certificates, students of the month award, etc.


CBT | 7. Classroom Organisation

This can refer to many aspects of the classroom environment e.g. blackboard positioning, routines, etc. However this session focuses on the arrangement of the desks and chairs in the classroom as they can have a great impact on learning.

From experiments in other parts of China (Linxia) we have seen that arranging desk in groups rather than rows allows teachers to employ participatory teaching methods and students to work collaboratively and develop sharing skills.
The following diagram shows one possible arrangement for grouping students. The numbers represent the range of abilities of the students. 1 = strongest ability, 6 = weakest ability. The students are placed so the stronger are near the weaker and so are more able to assist them.

	Stronger student
	1
	6
	Weaker student

	Medium ability student
	3
	4
	Medium ability student

	Weaker student
	5
	2
	Stronger student


CBT | 8. Observation

Having your teaching observed by someone can be scary. However, provided an observation is organised and carried out in an appropriate manner, it can provide useful feedback and give you a different perspective on your actions in your classroom.
Before a teaching observation it is useful for the two people involved to meet to discuss the objectives, intended student learning etc. During the observation, the observer should sit in an unobtrusive position. It is useful if the observer can see and record both a description of what the teacher does (verbal/non-verbal/ visual etc). 
Soon after the observation (as soon as possible) the observer and observed should meet to discuss the session (feedback). If possible, teaching observations can be recorded on video. This enables the individual to get a feel for how the teaching comes across to students.

Teachers often find an observation sheet helps to prompt particular elements to monitor/record. There are many different designs. Teachers/schools may find one designed for own purposes is best for them. A flexible example is given on the next page.
CBT | Lesson Demonstration 1
CBT | Lesson Demonstration 2
CBT | Lesson Demonstration Feedback
CBT | 1. Observation Outcome
This session will allow you the chance to comment on the observation sheet you have used.

CBT | 2. Lesson Planning 2

In the first session on lesson planning we looked at the reasons why we need to plan. This session focuses on how to plan a lesson. A useful and flexible way to structure your lessons is to use the 4-part structure or ESAP. The diagram below shows the elements involved:

	Engage
	A starter or energizer is used to engage the students’ interest straight away – Example: a game to recap or introduce new topic

	Study
	The part of the lesson where the students’ study something new –

Example: the teacher is modeling the use of verbs


	Activate
	This is where students’ may work in pairs/groups actively practicing –

Example: students are competing to complete a set of jumbled instructions


	Plenary
	A summary/review of the learning that happened –

Example: Teacher asks 2 students to recap the main points of the lesson


CBT | 3. Vocabulary Lesson
Some teachers find English vocabulary difficult to teach. This perspective shows that you can adopt a simple technique by employing the target language only, and still be effective.
CBT | 4. Sharing in Teaching

Sharing is a very important asset. You and your colleagues ‘own’ a vast wealth of experience, both in your school and other schools. By sharing ideas, experiences and ways of working, etc, teachers can boost each others confidence thus improving the quality of their teaching, in turn helping their students to improve their learning.
‘There is no delight in owning anything unshared’ (Roman philosopher, mid-1st century AD)
CBT | 5. Self-Assessment

Teaching is an activity we usually do on our own. Therefore developing effective self-assessment techniques can assist in your development towards becoming a better educator. But what is self assessment?
Self-assessment comprises 2 parts:

· Self-reflection - when you THINK about how you teach

· Self-evaluation, when you decide which parts need to CHANGE
One aspect of ongoing self-assessment is to keep a learning log. A learning log is a personal record of your own professional development.
In it you could include:
· a record of training courses you have attended

· your qualifications

· details of interesting books/ articles you have read

· photos or examples of students work

· details of successful lessons including lesson plans 

· your ideas about own performance as a teacher
· copies of lesson observations
In fact, you can include anything which you think may be useful to you in your future development as a teacher. Your learning log is always under development so you may need to add new things, replace some items or take some out all together if your ideas change.

Remember this is a personal record for you - you do not need to show it to anyone else unless you want to.
How to Cook
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